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Introduction:

American Bar Association President William H. Neukom thanked participants for attending and asked them to introduce themselves.

Neukom described his hopes for the summit: to foster communication and collaboration between Goal IX entities so that they can learn from each other about common challenges and develop more effective ways to overcome those challenges.  Neukom acknowledged that some of the issues each group faces are distinct, but felt that everybody would benefit from identifying shared priorities on which to collaborate.

Neukom described the meeting’s agenda, which is attached.  Each of the three break out groups were made up of members and staff representing each of the ABA’s Goal IX entities.  The list of participants is also attached. 
Opening Plenary:
Paula Frederick described the Center for Racial and Ethnic Diversity, which is the administrative umbrella for all of the ABA racial and ethnic diversity entities: the Commission on Racial and Ethnic Diversity, the Council on Racial and Ethnic Justice, and the Presidential Advisory Council on Diversity in the Profession.  The Center coordinates their activities, programs, and communication, and serves as the clearinghouse for resources and information related to racial and ethnic diversity matters.  It also provides support to the House of Delegates Minority Caucus.  

The Commission on Racial and Ethnic Diversity promotes the equal participation of lawyers of color in the association and the profession.  Among other activities, the Commission holds the Spirit of Excellence Awards, facilitates interaction among minority lawyers at law firms and corporate law departments, and organizes programming of interest to lawyers of color.

The Council on Racial and Ethnic Justice examines issues faced by racial and ethnic minorities in the justice system.  It holds various programs and works with the Lawyers Committee on Civil Rights on the Election Protection Project.

The Presidential Advisory Council on Diversity in the Profession focuses on expanding the pipeline of racial and ethnic minority students into the legal profession.  It manages the Legal Opportunity Scholarship Fund and organizes programs to encourage young people to consider careers in the law.
Pamela Roberts described the work of the Commission on Women.  The Commission’s mission is to achieve the full and equal participation of women in the ABA, the legal profession, and the justice system.  
Roberts said that women make up 30% of the legal profession, 48% of law school grads, 18% of law firm partners, 17% of general counsels, and 21% of law school deans.  Women’s representation among partners and general counsel of Fortune 1000 companies has remained stagnant for 15 years, and representation among deans and judges has remained static, too.

The Commission writes a Goal IX report card every year.  The commission holds the Margaret Brent Awards, organizes a Summit for Women In-House Counsel, supports the women of color research initiative, develops policy for consideration by the ABA House of Delegates, publishes a magazine called Perspectives and various other publications, organizes the Women in Law Leadership Academy, and will hold the “ABA Day of Equality” at Annual Meeting.
Alex Hurder discussed the work of the Commission on Mental and Physical Disability Law.  The Commission has two broad purposes: 1) promote justice for people with disabilities in general, and 2) promote the Goal IX mission - -full and equal participation in profession.  

The disability movement has introduced a new concept of discrimination distinct from purposeful discrimination: failing to make reasonable accommodations, which prevents people from being included.  This concept is part of federal law.  
The Commission gives the Paul J. Hearn Award, holds a conference on law schools to encourage students with disabilities to enter the profession, and seeks to address challenges disabled students face taking the LSAT.
The Commission is working to make the ABA website more accessible to people with disabilities, holds a national conference on the employment of lawyers with disabilities, and issues various publications on disability law and issues faced by people with disabilities in the criminal justice system.

Quantifying the number of lawyers with disabilities is difficult.  The Commission encourages lawyers to report their disabilities and encourages the association to make its meetings more inclusive of lawyers with disabilities.
Jeffrey Gibson described the activities of the Commission on Sexual Orientation and Gender Identity, which is in its first year.  The Commission is learning from the work of the other Goal IX entities.
Gathering data about representation of people of differing sexual orientation and gender identity in the profession is difficult.  The Commission is thinking about how to implement its Goal IX survey so that quantitative data will inform its activities.
The Commission is looking at ABA policies with respect to benefits equity.  It is trying to work with the American Bar Endowment to include domestic partners as beneficiaries of benefit plans.  It would like to work with sections and divisions such as the Sections of Family Law, Tort Trial and Insurance Practice, and Litigation on programs and policies.  

It is also thinking about ways to connect Lesbian, Gay, Bisexual and Transgender lawyers.  The Commission is considering holding hearings around the country to learn about how communities treat LGBT people. 
Reports from First Break Out: 

In the first break out session, participants were asked to discuss: the similarities and differences between each groups’ experiences with invidious discrimination, the similarities and differences between the obstacles each group faces to participation in the profession and justice system, and the goals and activities that each group has in common.
These discussions demonstrated that members of Goal IX communities share similar experiences.  Members of all these communities:
· Experience invidious discrimination 
· Live with a difficult historical legacy caused by invidious discrimination
· Face challenges to personal and professional development caused by invidious discrimination
· Feel excluded from or underrepresented in the legal profession and broader community

· Often identify with more than one community, e.g. African American women, gay men with a disability, etc.
· Themselves can be biased against members of other communities
The group discussions also revealed that Goal IX communities share some obstacles to full and equal participation in the profession and justice system, but also have individual obstacles.  Shared obstacles include:
· Ignorance, stereotypes and insecurities of the broader community about Goal IX communities

· Pressure by the broader community to conform to norms different from those of Goal IX communities, i.e. pressure to “pass” or “cover.”
· Fatigue or “backlash” against efforts to address the prolonged harmful effects of invidious discrimination on Goal IX communities.
Obstacles to participation in the profession and justice system specific to certain Goal IX communities include:

· The historical legacy of slavery creates a complicated set of obstacles for African Americans

· Language and immigration issues create specific obstacles for Latinos

· A paucity of quantitative data about representation of people of differing sexual orientation and gender identity, and people with disabilities make it difficult to develop strategies to expand their participation in the profession and justice system.  

· Many women leave the profession for family reasons and then have difficulty transitioning back into practice.
· Some racial minorities face obstacles related to LSAT admission scores and standards.
· People with certain disabilities have trouble taking the LSAT without reasonable accommodations.

Participants agreed that Goal IX communities have a common interest in certain goals and activities, including:

· Making the ABA a catalyst for change.

· Data collection, reports, and studies to inform efforts to expand participation in the profession and justice system, and to combat ignorance and stereotypes.
· Recognizing members of Goal IX communities who have overcome obstacles to participation in the profession and justice system.
· Providing lawyers’ expertise, skills, and resources to clarify legal issues related to discrimination in our communities.
· Providing practical resources to help lawyers and aspiring lawyers from Goal IX communities succeed.

· Offering mentoring programs for lawyers and aspiring lawyers from Goal IX communities.

· Developing policy that expands participation by Goal IX groups in the profession, justice system, and communities.’

· Developing the “business case” for diversity.

· Organizing programs that foster understanding of how to increase participation of Goal IX communities.  

Reports from Second Break Out:

In the second round of break out discussions, participants discussed ways that Goal IX entities might better coordinate their activities and collaborate in the future.  Participants were asked to suggest concrete ideas for collaboration.  After each group reported on their discussions, the larger group agreed on the following actions:

· Holding a recurring meeting of the leadership and staff of Goal IX entities to continue dialogue and encourage greater coordination and collaboration.

· Developing a single Goal IX Report for all Goal IX communities.

· Collecting data on the obstacles faced by people who belong to more than one Goal IX community and developing strategies to address their needs.

· Obtaining shared resources for proposed collaborative activities such as fundraising, planning, and communications.

· Holding a collaborative pipeline summit that includes all communities.

· Holding a joint meeting with the Section of Legal Education and Admissions to the Bar.

· Engaging state and local bar associations, sections, divisions, and affiliated organizations to seek their ideas and enlist their assistance.

· Creating a task force made up of representatives from each entity that would coordinate, as needed, future meetings, comprehensive data collection and reporting, allocation of shared resources, communication, development of policy and programs, and other collaborative activities.
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