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INVISIBLE DISABILITIES IN THE WORKPLACE

10 Facts About Invisible Disability (ID)

William H. Grignon

Will Grignon is a blind lawyer now practicing in St. Petersburg, Florida. Will worked as an associate in the Los Angeles office of Kirkland & Ellis LLP, 2003-08.  A graduate of Pepperdine School of Law, he focuses on complex commercial litigation, criminal prosecutions, and performs much pro bono work with adoptions, guardianships, homeless veterans, and individual education plans for disabled students.  

He is an Advisory Member of the National Association of Law Students with Disabilities, a Diplomat for the ABA Business Section, and a member of the ABA Commission on mental and Physical Disability Law.  

He has spoken and written on disability and the legal profession at the local, national, and international levels, focusing on employment and disability, the rights and responsibilities of disabled persons, cultural and institutional barriers to recognition of disability rights, and the development, establishment, and enforcement of best practices in the law firm environment.

DISCLAIMER

The viewpoints expressed in this presentation do not necessarily reflect the viewpoints of persons or entities cited herein or their employees, clients, vendors, dependants, heirs, or assigns. 

There are an estimated (probably under-reported) 54 million people with disabilities in America (18%)

· 26 million of these disabilities are severe
 

· Most disabilities are invisible or “hidden”

· The percentage of survey-responding ABA lawyers who self-identify with a disability is approximately 7%

1. As compared with the general population, Lawyers are: 

· 2 times as likely to have an addiction
 

· 4 times as likely to have depression
 

· 6 times as likely to complete suicide
 

· 9 times more likely to have psychological disorders, 
  

· And are 66% likely to leave a large firm in the first five years of practice

2. An ID is a disability that is not immediately apparent to casual observers- not visible to the naked eye
 

· A person can have an ID whether or not they use an assistive device like a wheelchair, walker, cane, etc.

3. Some kinds of ID include: 

· Depression, alcohol/drug addiction

· Learning disabilities, Attention Deficit Hyperactivity Disorder, psychiatric disabilities 

· Chronic Fatigue Syndrome, Fibromyalgia, multiple chemical sensitivity (MCS) 

· Lyme disease, progressive multiple sclerosis, arthritis, lupus, cystic fibrosis 

· Diabetes, asthma, chronic infections 

· Seizure Disorder, heart condition, cancer, brain injury

4. ID refers to a person's condition that causes symptoms such as:

· Extreme fatigue 

· Dizziness 

· Disorientation

· Pain 

· Weakness 

· Cognitive impairments
 

5. ID symptoms can occur due to:

· Birth disorders 

· Injury 

· Chronic illness 

· Chronic pain 

· Chronic environmental stress
  

· Side-effects of medication

6. ID can 

· Be intermittently or permanently debilitating 

· Fluctuate over time or throughout a day 

· Be exacerbated by stress, fatigue, or illness
 

7. Employees with ID, especially in the legal profession, are very reluctant to disclose (“self-identify”) their ID for fear they will be:

· Exposed to breaches in confidentiality and gossip 
· Stigmatized as damaged, unreliable, and a weak link

· Discriminated against in case assignments, promotions, career

8. IDs are protected by law, including, but not limited to 

· The Rehabilitation Act of 1973
 

· The Americans With Disabilities Act (ADA)
 

· California’s Unruh Act and Disabled Persons Act (DPA)

10.  Employees with ID have a duty to disclose their ID:

· Before they request reasonable accommodations

· Before a performance issue arises 

· If the ID poses a safety risk  
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