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Emily S. Blumenthal is a Partner in the Atlanta, Georgia office of Jackson Lewis LLP.
She is also a member of the Firm’s Disability, Leave and Health Management Practice Group,
which assists employers in meeting the legal and practical challenges posed by federal and state
laws protecting injured and ill employees. Since completing law school, she has specialized in
labor and employment litigation on behalf of management. Ms. Blumenthal joined Jackson
Lewis in 1995 after a year of private practice in Savannah, Georgia. She specializes in litigating
employment law cases in federal and state courts.

Ms. Blumenthal has experience advising businesses on compliance with federal, state,
and local employment laws. She routinely presents and appears as a speaker before numerous
business organizations and management personnel concerning labor and employment issues and
compliance with workplace laws. She has drafted and reviewed employment policies and
counseled corporate clients on sensitive disciplinary issues. Ms. Blumenthal has also represented
employers in administrative hearings and handled litigation involving issues of wage/hour,
sexual harassment, gender discrimination, disability discrimination, age discrimination, race
discrimination, retaliation, wrongful discharge, and state tort issues.

Ms. Blumenthal earned her law degree in 1994 at The University of Georgia School of
Law, where she was a research and special projects editor of the Georgia Journal of International
and Comparative Law. She also conducted her undergraduate studies at the University of
Georgia and in 1991 received her B.A. degree, magna cum laude, with a major in political
science.

Ms. Blumenthal has been identified as one of Georgia’s Legal Elite by Georgia Trend
magazine and as a Leading Lawyer in Labor — Management relations in the Legal 500 United
States publication. She is a member in good standing of the Georgia Bar and the American Bar
Association, including the Younger Lawyers section and the Litigation, Labor and Employment

Law section. She is also a member of the Society of Human Resource Management.



